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AUTHORITY: 5 U.S.C. 301.

SOURCE: 60 FR 28535, June 1, 1995, unless
otherwise noted.

Subpart A—General Provisions

§ 0.101 Purpose.
(a) The Department of the Treasury

Employee Rules of Conduct (Rules) are
separate from and additional to the
Standards of Ethical Conduct for Em-

ployees of the Executive Branch (Exec-
utive Branch-wide Standards) (5 CFR
part 2635) and the Supplemental Stand-
ards of Ethical Conduct for Employees
of the Department of the Treasury
(Treasury Supplemental Standards) (to
be codified at 5 CFR part 3101). The
Rules prescribe employee rules of con-
duct and procedure and provide for dis-
ciplinary action for the violation of the
Rules, the Treasury Supplemental
Standards, the Executive Branch-wide
Standards, and any other rule, regula-
tion or law governing Department em-
ployees.

(b) The Rules are not all-inclusive
and may be modified by interpretive
guidelines and procedures issued by the
Department’s bureaus. The absence of
a specific published rule of conduct
covering an action does not constitute
a condonation of that action or indi-
cate that the action would not result
in corrective or disciplinary action.

§ 0.102 Policy.

(a) All employees and officials of the
Department are required to follow the
rules of conduct and procedure con-
tained in the Rules, the Treasury Sup-
plemental Standards, the Executive
Branch-wide Standards of Ethical Con-
duct, the Employee Responsibilities
and Conduct (5 CFR part 735), and any
bureau issued rules.

(b) Employees found in violation of
the Rules, the Treasury Supplemental
Standards, the Executive Branch-wide
Standards or any applicable bureau
rule may be instructed to take reme-
dial or corrective action to eliminate
the conflict. Remedial action may in-
clude, but is not limited to:

(1) Reassignment of work duties;
(2) Disqualification from a particular

assignment;
(3) Divestment of a conflicting inter-

est; or
(4) Other appropriate action.
(c) Employees found in violation of

the Rules, the Treasury Supplemental
Standards, the Executive Branch-wide
Standards or any applicable bureau
rule may be disciplined in proportion
to the gravity of the offense com-
mitted, including removal. Discipli-
nary action will be taken in accordance
with applicable laws and regulations
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and after consideration of the employ-
ee’s explanation and any mitigating
factors. Further, disciplinary action
may include any additional penalty
prescribed by law.

§ 0.103 Definitions.

The following definitions are used
throughout this part:

(a) Adviser means a person who pro-
vides advice to the Department as a
representative of an outside group and
is not an employee or special Govern-
ment employee as those terms are de-
fined in § 0.103.

(b) Bureau means:
(1) Bureau of Alcohol, Tobacco and

Firearms;
(2) Bureau of Engraving and Printing;
(3) Bureau of the Public Debt;
(4) Departmental Offices;
(5) Federal Law Enforcement Train-

ing Center;
(6) Financial Management Service;
(7) Internal Revenue Service;
(8) Legal Division;
(9) Office of the Comptroller of the

Currency;
(10) Office of the Inspector General;
(11) Office of Thrift Supervision;
(12) United States Customs Service;
(13) United States Mint;
(14) United States Secret Service; and
(15) Any organization designated as a

bureau by the Secretary pursuant to
appropriate authority.

(c) Person means an individual, cor-
poration and subsidiaries it controls,
company, association, firm, partner-
ship, society, joint stock company, or
any other organization or institution
as specified in 5 CFR 2635.102(k).

(d) Regular employee or employee
means an officer or employee of the
Department of the Treasury but does
not include a special Government em-
ployee.

(e) Special Government employee means
an officer or employee who is retained,
designated, appointed, or employed to
perform temporary duties either on a
full-time or intermittent basis, with or
without compensation, for a period not
to exceed 130 days during any consecu-
tive 365-day period. See 18 U.S.C. 202(a).

RESPONSIBILITIES

§ 0.104 Designated Agency Ethics Offi-
cial and Alternate Designated Agen-
cy Ethics Official.

The Deputy General Counsel is the
Department’s Designated Agency Eth-
ics Official (DAEO). The DAEO is re-
sponsible for managing the Depart-
ment’s ethics program, including co-
ordinating ethics counseling and inter-
preting questions of conflicts of inter-
est and other matters that arise under
the Executive Branch-wide Standards
and Treasury Supplemental Standards
and Rules. See 5 CFR 2638.203. The Sen-
ior Counsel for Ethics is the Alternate
Designated Agency Ethics Official.

§ 0.105 Deputy Ethics Official.

The Chief Counsel or Legal Counsel
for a bureau, or a designee, is the Dep-
uty Ethics Official for that bureau. The
Legal Counsel for the Financial Crimes
Enforcement Network is the Deputy
Ethics Official for that organization. It
is the responsibility of the Deputy Eth-
ics Official to give authoritative advice
and guidance on conflicts of interest
and other matters arising under the
Executive Branch-wide Standards,
Treasury Supplemental Standards, and
the Rules.

§ 0.106 Bureau Heads.

Bureau heads or designees are re-
quired to:

(a) Provide all employees with a copy
of Executive Order 12674, as amended
by Executive Order 12731, the Executive
Branch-wide Standards, the Treasury
Supplemental Standards and the Rules;
provide all new employees with an ex-
planation of the contents and applica-
tion of the Executive Branch-wide
Standards, Treasury Supplemental
Standards and the Rules; and provide
all departing employees with an expla-
nation of the applicable post-employ-
ment restrictions contained in 18
U.S.C. 207 and 5 CFR part 2641 and any
other applicable law or regulation.

(b) Provide guidance and assistance
to supervisors and employees in imple-
menting and adhering to the rules and
procedures included in the Executive
Branch-wide Standards and Treasury
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Supplemental Standards and Rules; ob-
tain any necessary legal advice or in-
terpretation from the Designated
Agency Ethics Official or a Deputy
Ethics Official; and inform employees
as to how and from whom they may ob-
tain additional clarification or inter-
pretation of the Executive Branch-wide
Standards, Treasury Supplemental
Standards, Rules, and any other rel-
evant law, rule or regulation.

(c) Take appropriate corrective or
disciplinary action against an em-
ployee who violates the Executive
Branch-wide Standards, Treasury Sup-
plemental Standards or Rules, or any
other applicable law, rule or regula-
tion, and against a supervisor who fails
to carry out his responsibilities in tak-
ing or recommending corrective or dis-
ciplinary action when appropriate
against an employee who has com-
mitted an offense.

§ 0.107 Employees.
(a) Employees are required to:
(1) Read and follow the rules and pro-

cedures contained in the Executive
Branch-wide Standards, Treasury Sup-
plemental Standards, and Rules;

(2) Request clarification or interpre-
tation from a supervisor or ethics offi-
cial if the application of a rule con-
tained in the Executive Branch-wide
Standards, Treasury Supplemental
Standards, or Rules is not clear;

(3) Report to the Inspector General or
to the appropriate internal affairs of-
fice of the Bureau of Alcohol, Tobacco
and Firearms, Customs Service, Inter-
nal Revenue Service, or Secret Service,
any information indicating that an em-
ployee, former employee, contractor,
subcontractor, or potential contractor
engaged in criminal conduct or that an
employee or former employee violated
the Executive Branch-wide Standards
or the Treasury Supplemental Stand-
ards or Rules. Legal Division attorneys
acquiring this type of information dur-
ing the representation of a bureau shall
report it to the appropriate Chief or
Legal Counsel or the Deputy General
Counsel, who shall report such infor-
mation to the Inspector General or ap-
propriate internal affairs office; and

(4) Report to the Inspector General
information defined in paragraph (a)(3)
of this section relating to foreign intel-

ligence or national security, as covered
in Executive Order 12356. Legal Divi-
sion attorneys acquiring this type of
information during the representation
of a bureau shall report it to the Dep-
uty General Counsel, who shall report
such information to the Inspector Gen-
eral.

(b) The confidentiality of the source
of the information reported to the In-
spector General or the internal affairs
office under this section will be main-
tained to the extent appropriate under
the circumstances.

Subpart B—Rules of Conduct

§ 0.201 Political activity.

(a) Employees may:
(1) Take an active part in political

management or in political campaigns
to the extent permitted by law (5
U.S.C. 7321–7326); and

(2) Vote as they choose and express
their opinions on political subjects and
candidates.

(b) Employees may not use their offi-
cial authority or influence to interfere
with or affect election results.

(c) Employees may be disqualified
from employment for knowingly sup-
porting or advocating the violent over-
throw of our constitutional form of
government.

NOTE: The Hatch Act Reform Amendments
of 1993 significantly reduced the statutory
restrictions on the political activity of most
Department employees. However, career
members of the Senior Executive Service
and employees of the Secret Service, the In-
ternal Revenue Service, Office of Criminal
Investigation, the Customs Service, Office of
Investigative Programs, and the Bureau of
Alcohol, Tobacco and Firearms, Office of
Law Enforcement, remain subject to signifi-
cant restrictions on their political activities.

§ 0.202 Strikes.

Employees shall not strike against
the Government.

§ 0.203 Gifts or gratuities from foreign
governments.

(a) The United States Constitution
prohibits employees from accepting
gifts, emoluments, offices, or titles
from a foreign government without the
consent of the Congress. Congress has
consented to an employee accepting
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and retaining a gift from a foreign gov-
ernment that is of minimal value and
offered as a souvenir or mark of cour-
tesy, unless otherwise prohibited by
bureau regulation (5 U.S.C. 7342). Mini-
mal value is prescribed in 41 CFR part
101–49 and was set at $225.00 on the date
that the Rules became effective.

(b) All gifts exceeding minimal value,
the refusal of which would likely cause
offense or embarrassment or otherwise
adversely affect the foreign relations of
the United States, shall be accepted
and deposited with the Department
within sixty days of acceptance. If the
gift is travel or expenses for travel tak-
ing place entirely outside the United
States, it shall be reported within thir-
ty days (see 5 U.S.C. 7342(c)(1)(B)(ii)).

(c) As used in paragraph (b) of this
section, Deposit with the Department
means delivery to the Department Gift
Unit or other depository as authorized
by the Treasury Directive on Foreign
Gifts (Treasury Directive 61–04).

(d) All foreign gifts must be reported
as prescribed in the Treasury Directive
on Foreign Gifts (Treasury Directive
61–04).

§ 0.204 Use of controlled substances
and intoxicants.

Employees shall not sell, use or pos-
sess controlled substances or intoxi-
cants in violation of the law while on
Department property or official duty,
or use a controlled substance or intoxi-
cant in a manner that adversely affects
their work performance.

§ 0.205 Care of documents and data.
(a) Employees shall not conceal, re-

move, alter, destroy, mutilate or ac-
cess documents or data in the custody
of the Federal Government without
proper authority.

(b) Employees are required to care
for documents according to Federal law
and regulation, and Department proce-
dure (18 U.S.C. 2071, 5 U.S.C. 552, 552a).

(c) The term documents includes, but
is not limited to, any writing, record-
ing, computer tape or disk, blueprint,
photograph, or other physical object on
which information is recorded.

§ 0.206 Disclosure of information.
Employees shall not disclose official

information without proper authority,

pursuant to Department or bureau reg-
ulation. Employees authorized to make
disclosures should respond promptly
and courteously to requests from the
public for information when permitted
to do so by law (31 CFR 1.9, 1.10, and
1.28(b)).

§ 0.207 Cooperation with official in-
quiries.

Employees shall respond to questions
truthfully and under oath when re-
quired, whether orally or in writing,
and must provide documents and other
materials concerning matters of offi-
cial interest when directed to do so by
competent Treasury authority.

§ 0.208 Falsification of official records.
Employees shall not intentionally

make false, misleading or ambiguous
statements, orally or in writing, in
connection with any matter of official
interest. Matters of official interest in-
clude among other things: Trans-
actions with the public, government
agencies or fellow employees; applica-
tion forms and other forms that serve
as a basis for appointment, reassign-
ment, promotion or other personnel ac-
tion; vouchers; leave records and time
and attendance records; work reports
of any nature or accounts of any kind;
affidavits; entry or record of any mat-
ter relating to or connected with an
employee’s duties; and reports of any
moneys or securities received, held or
paid to, for or on behalf of the United
States.

§ 0.209 Use of Government vehicles.
Employees shall not use Government

vehicles for unofficial purposes, includ-
ing to transport unauthorized pas-
sengers. The use of Government vehi-
cles for transporting employees be-
tween their domiciles and places of em-
ployment must be authorized by stat-
ute (See, e.g., 31 U.S.C. 1344).

§ 0.210 Conduct while on official duty
or on Government property.

Employees must adhere to the regu-
lations controlling conduct when they
are on official duty or in or on Govern-
ment property, including the Treasury
Building, Treasury Annex Building and
grounds; the Bureau of Engraving and
Printing buildings and grounds; the
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United States Mint buildings and
grounds; the grounds of the Federal
Law Enforcement Training Center; and
Treasury-occupied General Services
Administration buildings and grounds
(see 31 CFR parts 91, 407, 605, 700).

§ 0.211 Soliciting, selling and can-
vassing.

Employees shall not solicit, make
collections, canvass for the sale of any
article, or distribute literature or ad-
vertising in any space occupied by the
Department without appropriate au-
thority.

§ 0.212 Influencing legislation or peti-
tioning Congress.

(a) Employees shall not use Govern-
ment time, money, or property to peti-
tion a Member of Congress to favor or
oppose any legislation. This prohibi-
tion does not apply to the official han-
dling, through the proper channels, of
matters relating to legislation in
which the Department of the Treasury
has an interest.

(b) Employees, individually or collec-
tively, may petition Congress or Mem-
bers of Congress or furnish information
to either House of Congress when not
using Government time, money or
property (5 U.S.C. 7211).

§ 0.213 General conduct prejudicial to
the Government.

Employees shall not engage in crimi-
nal, infamous, dishonest, or notori-
ously disgraceful conduct, or any other
conduct prejudicial to the Government.

§ 0.214 Nondiscrimination.

(a) Employees shall not discriminate
against or harass any other employee,
applicant for employment or person
dealing with the Department on offi-
cial business on the basis of race, color,
religion, national origin, sex, sexual
orientation, age, or disability. Sexual
harassment is a form of sex discrimina-
tion and is prohibited by this section.

(b) An employee who engages in dis-
criminatory conduct may be dis-
ciplined under these rules. However,
this section does not create any en-
forceable legal rights in any person.

§ 0.215 Possession of weapons and ex-
plosives.

(a) Employees shall not possess fire-
arms, explosives, or other dangerous or
deadly weapons, either openly or con-
cealed, while on Government property
or official duty.

(b) The prohibition in paragraph (a)
of this section does not apply to em-
ployees who are required to possess
weapons or explosives in the perform-
ance of their official duties.

§ 0.216 Privacy Act.

Employees involved in the design, de-
velopment, operation, or maintenance
of any system of records or in main-
taining records subject to the Privacy
Act of 1974, as amended (5 U.S.C. 552a),
shall comply with the conduct regula-
tions delineated in 31 CFR 1.28(b).

§ 0.217 Personal financial interests.

(a) Employees may hold the fol-
lowing financial interests without vio-
lating 18 U.S.C. 208(a):

(1) The stocks or bonds of a publicly
traded corporation with a value of $1000
or less; and

(2) The stocks or bonds in the invest-
ment portfolio of a diversified mutual
fund in which an employee has in-
vested.

(b) The Department has found that
the financial interests listed in para-
graph (a) of this section are too remote
and inconsequential to affect the integ-
rity of an employee’s service.

Subpart C—Special Government
Employees

§ 0.301 Applicability of subpart B.

The rules of conduct contained in
subpart B of this part apply to special
Government employees employed with
the Treasury Department. The regula-
tions contained in § 0.201 of subpart B,
concerning political activity, apply to
special Government employees only on
the days that they serve the Depart-
ment. Treasury bureaus are responsible
for informing special Government em-
ployees employed with them of the ap-
plicability of bureau specific statutes
or regulations.
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§ 0.302 Service with other Federal
agencies.

A special Government employee serv-
ing concurrently in the Department
and in a Federal agency other than the
Department is required to inform the
Department and the agency in which
he serves of the arrangement so that
appropriate administrative measures
may be taken.

Subpart D—Advisers to the
Department

§ 0.401 Advisers to the Department.

(a) An adviser or advisory committee
member includes an individual who
provides advice to the Department as a
representative of an outside group and
is not an employee or special Govern-
ment employee of the Department.
Questions concerning whether an indi-
vidual serves the Department in the ca-
pacity of an adviser, employee, or spe-
cial Government employee shall be ad-
dressed to the Designated Agency Eth-
ics Official or a Deputy Ethics Official.

(b) Advisers or advisory committee
members are not required to follow the
Rules and are not generally required by
the Department to file financial disclo-
sure statements; nevertheless, they
should be guided by the regulations in
this part covering such issues as public
disclosure of official information
(§ 0.206), conduct (§ 0.211 and § 0.213), and
gifts or gratuities from Foreign gov-
ernments (§ 0.203).
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